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Article 1: Introduction

this Policy was developed in compliance with the
requirements of the Capital Market Authority (CMA)
and, Companies law and Ma'aden Article of

Association.

This policy aims to define clear criteria for Board of
Directors, its Committees and the Executive
management remuneration, which helps in attracting
expertise and competencies with scientific and
practical ability that would contribute to raising the

efficiency of the company's performance.

Nomination and Remuneration Committee shall review
the policy on a periodic basis and submit
recommendations to the Board of Directors for in
preparation for submitting it to the General Assembly

for approval

Article 2: Remuneration Criteria

2.1 Remuneration must be consistent with the
company's activity, objectives, and the skills
needed to manage it.

2.2 Remuneration should be a factor in attracting
board members and senior executives with the
required experience and qualifications to enhance

the company's ability to achieve its goals.
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2.3 The company considers the consistency of
remuneration with the company’s strategies and

the nature and size of its risks.

2.4 Take into consideration the sector in which the

company operates and its size.

2.5 Remuneration that board members and senior
executives receive are proportionate to their
competencies and responsibilities that they
undertake, in addition to the goals set by the board

to be achieved during the fiscal year.

2.6 The Remuneration payment will be suspended or
refunded if it appears that it is decided based on

incorrect information.

Article 3: Board and Committee members

Remuneration

3.1 Members shall be a certain amount and / or an
attendance allowance for the sessions, an
expenses allowance, in-kind benefits, or a
percentage of the profits. It is permissible to
combine two or more of these benefits without
exceeding what s stipulated in the Companies Law
and its Regulations.

3.2 The member is entitled to a remuneration for the
additional technical, administrative, or advisory
work assigned to him.

3.3 The remuneration of independent member should

not be a percentage of the company’s profits.
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3.4 The member is entitled to an "annual
remuneration " of (250,000) two hundred fifty
thousand SAR. Corresponding to his membership
in the Board

3.5 The Chairman of the Board is entitled to an
additional "annual remuneration" of (200,000)
two hundred thousand SAR Corresponding to his
chairmanship.

3.6 A member is entitled to a “annual remuneration”
of (200,000) two hundred thousand SAR for his

membership in the committees.

3.7 A member is entitled to an "attendance
allowance" of (3000) three thousand SAR for the
session, whether in the board or committees.

3.8 The non-board member is entitled to a “annual
remuneration” of (150,000) one hundred and fifty
thousand SAR, for his membership in the

committees

3.9 The above-mentioned remuneration and all that is
in this policy include the members of the Audit
Committee

3.10Allowances and other benefits such as travel
expenses shall be added according to the
company's policy.

3.11 The annual remuneration amount is estimated
based on the date the member joined and left the
board, and in the event that the member did not

complete a full fiscal year for any reason; it will be

deducted from the remuneration what is
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proportional to the number of days that he was not

a member.

3.12The Board of Directors may pay the attendance
allowance the meetings of the Board and the
committees emerging from it, provided that all the
amounts paid are disclosed in the report of the
Board of Directors

3.13The Board of Directors may pay annual
remuneration for the members of the committees
emanating from it for their membership, provided
thatall the amounts paid are disclosed in the Board
of Directors report, while the annual remuneration
for the membership of the Board of Directors is

paid after the approval of the General Assembly.

3.14The company may pay the annual remuneration
for the non-board members on a quarterly basis,
provided that such disposal is submitted to the
General Assembly for approval in accordance with

the relevant regulations.

Article 4: Executive Management

Remuneration

4.1 The Board of Directors approves the performance
remuneration budget, which is determined by a
esolution from the Nomination and Remuneration
Committee based on the approved policies that are
consistent with the general standard for
remuneration.

4.2 The total executive compensation is associated
with the Company's performance, which includes a

performance bonus plan that is comprised of a
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Short-Term Incentive Plan and Deferred Long-
Term Incentive Plan, consisting of a maximum cap

as per the

4.3 The Executive remuneration is subject to the Labor
Law, its implementation regulations, the
Company's policies, and the procedures stated in

the Authority Matrix schedule.

Article 5: Final Provision

5.1 The company shall disclose the remuneration of
board members, committees, and senior
executives in the Board of Directors reports in

accordance with the related regulations.

5.2 This policy shall be deemed effective from the date
of approval by the General Assembly, or any of the

amendments to this policy.

5.3 All that is not stipulated in this policy to apply the
relevant laws and regulations issued by the

regulatory authorities.
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